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*There were a total of 7 respondents for this survey
Question
1. Employee exhibits self-direction and responsibility for
actions.
Strongly Agree 5 72%
Agree 2 28%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 0%
2. Employee shows a strong sense of ethical behavior and
professional conscience.
Strongly Agree 6 86%
Agree 14%
No Opinion 1 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 0%
3. Employee demonstrates problem-solving skills.
Strongly Agree 5 72%
Agree 1 14%
No Opinion 0%
Disagree 1 14%
Strongly Disagree 0%
Not Observed 0%
4. Employee adjusts well to new tasks and situations.
Strongly Agree 5 2%
Agree 1 14%
No Opinion 0%
Disagree 1 14%
Strongly Disagree 0%
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Not Observed 0%
5. Employee functions well as a member of the team.
Strongly Agree 6 86%
Agree 1 14%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 0%
6. Employee participates in professional development.
Strongly Agree 6 86%
Agree 1 14%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 0%
7. Employee provides competent counseling services for his or
her clients.
Strongly Agree 5 72%
Agree 2 28%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 0%
8. When hiring a mental health practitioner who possesses a
masters in Counseling, it is important that they come from a
CACREP-accredited counseling program.
Strongly Agree 5 72%
Agree 2 28%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 0%
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9. The Counseling Program at Loyola University, in your
opinion, has a good reputation in the community.

Strongly Agree 5 2%
Agree 2 28%

No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 0%

What skills does the graduate perform well?

Student behavior intervention with 3-8 year old students.

They are equipped to perform in a satisfactory way as a
professional counselor, and are eager to deepen understanding
relative to practice-specific skills and competencies. Generally,
they have a handle on competent documentation and a capacity
to collaborate on clinical matters.

all of them!

Very professional and proactive in the learning and intern
experience. Knowledgeable on theory and skills.

Ethical considerations are strong, self-reflection and self-care
practices are strong.
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Case conceptualization

Rapport building

Utilization of various skill sets, specifically somatic-based
interventions

Case consultation with members of the counseling team
Adheres to ethical standards

We have hired several Loyola graduates, and they are very
clinically competent. They are confident and adapt well to the
school-based setting.

No Response 0
Highlight some of the areas where the graduate needs improvement.

None.

There is a high degree of inflexibility at times, especially to
suggestions or coaching around things that are different than
what they think they know. There is an intrusion of personal
beliefs and bias into the professional realm that sometimes
contributes to this. | appreciate their general clinical
competency and ability to immerse themselves in theoretical
perspectives.

none!
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N/A

Documentation (especially for Medicaid). Individual theories
are great, could benefit from strengthening systems theories
(attachment, family, etc.).

None

| can't think of anything at this time.

No Response 0
What changes to the education/training at Loyola University
New Orleans, Department of Counseling would you recomment
to better prepare a graduate for employment with your
company/organization?

None

Perhaps more distinction between their education and
professional development and the practicalities of practice
environments. An example of this is their case
conceptualization final exercise seems to beget a belief /
practice that routine clinical documentation isn't sound if it
isn't as detailed or in depth as what is taught. Professional
boundaries could be emphasized, as many of our Loyola
graduates defer to client preferences in ways that are not
always objective or ethical.

none

N/A
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| feel Loyola has a strong program, | am unfamiliar with the
nuasances. We have hired several graduates upon completion
of their internship with us, all strong clinical skills,
documentation has been a learning curve (i.e. treatment plan
development needs improvement).

None

| do not have any changes to report at this time.

No Response

Additional comments:

Great program. All graduates from your program that we have
interviewed are well prepared to work in the counseling field.

None at this time.

Thank you!

N/A

Thank you!

None at this time.

No Response




